
Shirdi Sai Rural Institutes 

ARTS, SCIENC EAND COMMERCE COLLEGE, RAHATA 

Placement Summary year 2021-22 

5.2.1 Number of placements of outgoing students during the year 

Year  Sr. No. Name of student placed and 

contact details 

Program 

graduated 

from   

Name of the employer with contact details Pay package 

at 

appointment 

Lac/Annum 

2021-22 1 Turkane Sandesh Rajendra                       

7773930502 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 

2021-22 2 Salpure Shubham Devendra                 

Mo.9130505193 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 

2021-22 3 Salpure Atul Dilip    

Mo.7350542702     

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 

2021-22 4 Sadaphal Hrishikesh Balasaheb  

Mo. 9518340696 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503 

1.68 

2021-22 5 Agre Ganesh Anil        

  Mo. 9834083872 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 

2021-226 6 Patil Kamlesh Kishor                   

Mo.7798830327 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 

2021-22 7 Kaklij Rohit Laxman                   

Mo.9922781969 

M.Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503 

1.68 

2021-22 8 Gadhave Pravin Dattatary                   

Mo.7057507407 

M. Sc. Aragen Life Sciences Pvt.Ltd. Mo.7057507407 2.8 

2021-22 9 Divate Tushar Sanjay                             

Mo.9172510641 

M. Sc. Kinomera Biosciences Badlapur, Mumbai, Plot No. A-3 MIDC, 

Badlapur (East) Pin - 421503,   E Mail - jgdvenky@hotmail.com 

1.68 



2021-22 10 Mr. Gadekar Tejas Kishor               

Mo.9822891134 

B. Com. Shweta paint packing Pvt Ltd.Satpur MIDC,  Nashik, Phone- O 

(9125)36694326                            Email- 

ramdas.kale@shwetaprintpack.com 

1.6 

2021-22 11 Mr. Divate Shekhar Sanjay       

Mo.7745059687 

M. Com. Laxmi Oil Depo, Rahata, Dist - Ahmednagar, Pin 423107,   Mob.  

8378863832 

2.0 

2021-22 12 Pagare Shwetali Balasaheb  

Mo.8668622624 

M.Com Reliance Retail, Mumbai, (022) 44770000 (022) 44772300,  

Email- relianceretail.com. 

2.4 

2021-22 13 Pagar Sakshi Balasaheb   

Mo.8668622624 

M.Com State Street HCL Services, Pune, Uppar ground floor, Block 3, 

Navsagar village, Tal @Dist. Kanchanpuram, Chennai  

2.8 

 2021-22 14 Kohakade Prasad Nivrurri, Mo. 

Mo.8805082692  

B.Com. Endurance Technologies Ltd. Walunj Industrial area, 

Sambhajinagar, Ph. 91240-2569485 Email- endurancegroup.com 

 1.5 

2021-22 15 Atre Dhananjay sunil         

Mo.9922102531 

B.Com. State Street Syntel  Services, Pvt. Ltd.Pune, Pin -411062, Phone - 

(020)30615000 

1.2 

2021-22 16 Gosavi Abhilash Subhash            

Mo.9011135377 

M. Com. WNS,Extending Your Enterprise, Nashik, Ph.020-40952100, Plot 

No. 10, Godrej Complex, LBS Marg, Vikroli, Mumbai  

2.08 

2021-22 17  Thamke Seema Bhaskar  

Mo.8767481846 

B.Com. I Tech Computer, Rahata, Dist - Ahmednagar, Pin 423107, Mo. 

9837847384  

1.2 

2021-22 18  Dange Sanjay Anil                                       

Mo.9561160039 

B.Com. Kupeertek  Corporation, D-49, MIDC, Ambad Nashik, 422010 1.4 

2021-22 19 Bhambare Sonali Nanasaheb 

Mob. 9370656514 

B.Com. Rural Shores Buisness Service Pvt. Ltd., Maruti Industry Istate, 

Bengaluru, 080-28412300, E Mail- raviguptarural shores@.com 

1.08 

2021-22 20 Saishakatisagar Rajshekar Bellalu 

Mo.9767374795 

B. Com. Quess Corporation Ltd. Sarjepura Rd., Benglore,Pin 560103, 

Phone -18005723333, E Mail - www.quesscrop.com 

2.8 

2021-22 21  Raut Pallavi Bhagwat                      

Mo.9370656514 

B.Com. ICICI Bank, Shirdi, Hotel Shri Siddhi Sai, shirdi, Tal- Rahata, 

Dist- Ahmednagar (Maharashtra), Phone- (2423) 257237 

1.93 

2021-22 22 Didwani Aadesh Rajesh 

Mo.Mo.8390487868 

B.Com. Pay square, HR Services Pvt. Ltd., Ph. 020-68198037, Email- 

hisoa.onboardingQpaysquare.com 

1.42 



2021-22 23  Naikwade Akash Dattatray                       

Mo.9130691055 

B.Com. IndusInd Marketing and Financial Services Pvt. Ltd., Sun Plaza, 

First Floor, G. N. Chetty Rd., Chennai, 600006, Ph. 9144-

28153901/2/3/4.  

1.2 

2021-22 24 Narode Santosh Madhav                                          

Mo.7040722750 

B.Com. HDB Financial Service, II Floor, Wilso House, Old Nagardas 

Rd., Near Amboli Andheri East, Mumbai 400069, 022-79455000, 

Email. Hdb.hrcompliance@hdbfs.com 

1.86 

2021-22 25  Dange Samir Chandrabhan        

Mo.8999275623 

B.Com. ICICI Bank, Mumbai.400051, Bandra Kurla Complex, Bandra 

(East)Mumbai, 400051,Phone  022-26531414 

2.72 

2021-22 26 Wani Akash S.                   

Mo.8767370177  

B.Com. ICICI Bank, Mumbai.400051 Bandra Kurla Complex, Bandra 

(East)Mumbai, 400051, Phone - 18001080, Phone  022-

26531414 

2.31 

2021-22 27 Mo.Jadhav Sunil Dagdu 

Mo.8080779448 

B.Com. ICICI Bank, Mumbai.400051 Bandra Kurla Complex, Bandra 

(East)Mumbai, 400051, Phone - 18001080, Phone  022-

26531414 

2.72 

2021-22 28 Gadge Pratiksha  

Mo.9579171856 

B.Com. ICICI Bank, Mumbai.400051 Bandra Kurla Complex, Bandra 

(East)Mumbai, 400051, Phone - 18001080, Phone  022-

26531414, Phone  022-26531414 

2.58 

2021-22 29  Arangale Amol Arun                     

Mo.9604628382 

B.Com. Shree Industries, Plastic Injection Mouldings, MIDC,  

AhmednagarPin 414111, Ph. 9822830105, Email 

shreeindustry204@gmail.com 

1.2 

2021-22 30  Lute Prasad Manoj                        

Mo.7219543241 

B.Com. Sai Samarth Oil Mill, Sakuri, Dist- Ahmednagar,   Email- 

prasadlute100@gmail.com, Mo. 8484016332 

1.2 

2021-22 31 Bansode Amar Balasaheb 

Mo.7798203915 

B.Com. Team Lease Services Ltd.,  Bandra[east], Mumbai, (91-

80)33003345, www.teamlease.com 

1.99 

2021-22 32  Tambe Ashwini Ganesh 

Mo.9623953204 

B.Com. Sai Raje Hero, Rahata , Dist. -Ahmednagar.  Graduate Corporate 

Office,Rahata, Phone (O) 02423-223777 

1.2 

2021-22 33  Tambe Shital                             

Mo.8308643857 

B.Com. Drona Junior College, Sakuri, Tal- Rahata, Dist. - 

Ahmednagar.Mo. 7350002010 

2.37 

2021-22 34  Lohakanae Akshay Anil   

Mo.9552105456 

B.Com. Agile Airport Services Private Limited, MG Rd. Gurgaon, 

Haryana, 122002, 91124-4357500 

2 



2021-22 35 Shelke Pramod Dinkar 

Mo. 9922953454 

B.Com. Omkar Dies Pvt.Ltd. , Plot No. j 140, MIDC, Bhosari, Pune 

411026, mob. 9922953454 

2.64 

2021-22 36 Palande Amol Subhash    

Mo.9284595388 

B.Com. IDFC First Bharat Ltd. Sangavi Branch Pune.  Mo. 09597083225 1.84 

2021-22 37 Bansode Pritam Jagannath   

Mo.8483098451 

B.A.  Shriram Engineering Works, Rahata     Email- 

shriramengneering@gmail.com 

1.2 

2021-22 38 Shaikh Arbja Munna         

Mo.8459545911 

B.A.  Godavari Agriculture , Kopargaon, Dist Ahmednagar  phone -

7776989899,  Email- godavariagriculture@gmail.com 

1.2 

2021-22 39 Dokhe Tushar Shivaji       

Mo.9561954177 

B.A.  Aadhar Generical Medical, Rahata, Dist : Ahmednagar,  1.5 

2021-22 40 Pathan Danish Arif                      

Mo.7776047637 

B.A.  IDFC First Bharat LTd, Willaymas Rd., Cantonment, 

Tiruchirappalli, Tamil Nādu. Phone -04314500000 

1.5 

2021-22 41 Murade Sandip Raosaheb                    

9421840246 

B.A.  Karan Bottling Company Pvt. Ltd., Hiranandani garden Powai, 

Mumbai,           Phone - 02532463120  

1.5 

2021-22 42 Sayyad Toufiq Hanif          

7447874286 

B.A.  Reliance SMSL Limited, Lokmanya Tilak Marg, Dhobi talav, 

Mumbai, Mo. 9518596892,  Email- 

spoint_mah.ahmednagar_u2lu@ril.com 

1.4 

2021-22 43 Game Sanket Shivaji      Mo 

07887625343 

B.A.  Ahmednagar District Secondary Teacher Cooperative Credit 

Society Ltd., Ahmednagar  (O)8975757411 

3.24 

2021-22 44 Waghe Sahil Namdepo Mo. 

8600355853 

B.A.  Home guard Maharashtra state (O) 7020354190 2.4 

2021-22 45 Bansode Vaibhav Balasaheb, Mo. 

Mo.7020414028  

B. A.  Paytm Services Pvt. Ltd., 3rd Block Industrial Lay out, 

Bengaluru, Pin -560034, Ph. 91120-4770771. 

3.31 

2021-22 46 Game Pradip Pinjaji   

Mo.9730805010 

B.A.  Arts, Science and Commerce College, Rahata, 

Rahatacollege@rediffmail.com     Phone -02423- 295488 

1.56 

2021-22 

 

  

47 

 

Kurhade Chandrakant Vasant, Mo. 

Mo.8669410580 

B.A.  Paytm Services Pvt. Ltd., 3rd Block Industrial Lay out, 

Bengaluru, Pin -560034, Ph. 91120-4770771. 

3.31 



2021-22 48 Petare Vijay Balasaheb, 

Mo.7744885812 

B. A.  Vivekanand InfoTech , Vaijapur, Pin- 423701Dist- Sambhajinagar 

Maharashtra, Ph. 02436-222799 

1.08 

2021-22 49 Surase Kiran Praksh Mo. 

Mo.8530089303 

B.A.  Deck  officer, Indian Merchant Navy, Mumbai Pin. 493758 4.32 

2021-22 50 Tiwari Satyaprakash Ajabnarayan 

Mo. 965770751  

B.A.  Central Investigation Services Ltd. Shri Saibaab sanstha Trust 

Shirdi  

1.92 

2021-22 51 Nikam Sachin Murlidhar 

Mo.9975803949  

B.A.  Sumeet Facilities Ltd. Sumeet House, Plot No. 64/21, MIDC, 

Chinchvad, Pune  020-27450025.  

1.44 

2021-22 52 Fuldahale Sahil Kailas , mo. 

Mo.9284541622 

B.A.  V -Star, Marshal Arts Karate Association of India, Ahmednagar.  1.4 

2021-22 53 Sonawane Mayuri Jagdish  B.A.  Sales Officer, HDFC Bank Ltd., Mumbai 1.92 

2021-22 54 Thorat Kanchan Sharad (Gondkar ) 

Mo. 8788182971 

B.A.  Atma Malik Educational and Sports complex, Kokamthan, 

Kopargaon (MS)Mo. 7588694055 

1.4 

2021-22 55 Aware Priyanka Jalindar 

Mo.9822892250 

B.A.  Sai Govind Computer, Chitali road, Rahata, Dist- Ahmednagar . 

Mo, 9822892250 

1.4 

2021-22 56 Bhambare Somnath Rohidas  

Mo. 7350844075 

B.A.  Helper, AGILE Airport Service pVt.Ltd. Hyderabad  2.16 

2021-22 57 Shubham Gadekar  

Mo.  7875263440 

B.Sc.  Cleanchem Laboratories, Plot No. A/737/2, Industrial area, 

MIDC, Kopar Hhairane, Navi Mumbai. 400710 

1.5 

 

 

















































TMPCON062130176

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : RuralShores Business Services Private Limited (E01202900019)

with Telephone no. & E-mail address :
No 135/2, Sriniketan, Maruti Industrial Estate,
ITPL Main Road, Hoodi, BengaluruBengaluru Urban,
Karnataka

: 080-28412300
: ravi.gupta@ruralshores.com

2. (a) Name of Apprentice (Block Letters) : BHAMBARE SONALI NANASAHEB (A062145382)
(b) Father’s/Mother’s /Spouse’s Name : Nanasaheb

3. Address of apprentice : Korhale Tal :- Rahata, Rahata, Ahmednagar, Maharashtra

4. Gender : Female

5. Date of Birth : 24-11-1998

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General

7. Educational Qualification (Highest) : Graduate - B.Com

8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Customer Care Executive - Call Center

9. (a) Whether Basic Training is to be provided as part of
Apprenticeship : No

(b) If Basic Training is exempt – reason for exemption
(i) Name of the Course : Graduate
(ii) Duration of Training/Course : From 2016-06-01 00:00:00 To 2019-06-07 00:00:00
(iii) Name of the Institute : Savitri bai phule pune university
(iv) Name of the Sector Skill Council (if applicable) : N/A

10. Apprenticeship Training duration (Total) : 1920 Hours
(a) Duration of Basic Training : N/A
Period of Basic Training : N/A
(b) Duration of On-the-Job Training : 1920 Hours
Period of On-the-Job Training : From 16-06-2021 to 16-09-2021

11. Apprenticeship Training Location : RURALSHORES BUSINESS SERVICES PRIVATE LIMITED
(a) Name and address of facility where Basic Training is
to be provided : N/A

(b) Name and address of the facility where On-the-Job
Training is to be provided : RuralShores Business Services Private Limited

RURALSHORES BUSINESS SERVICES PRIVATE LIMITED
Bengaluru Urban
Karnataka

12. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 22 years, 7 months and 5 days

13. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

14. Monthly stipend amount
(a) During 1st year of training : 9000
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A



The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

16. (a) Whether Apprentice was identified through approved
Third Party Aggregator : No

(b) Name of TPA (if applicable) : N/A

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

18. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



Date: Oct 06, 2022
Offer No : QS2805802

SAISHAKTISAGAR RAJSHEKAR BELLALU 
SAKURI RAHTA BEHIND GODAWARI HOTEL ROOM NO 12 

KOPARGAON  423107 
MAHARASHTRA   

FIXED TERM EMPLOYMENT CONTRACT
 
Dear SAISHAKTISAGAR RAJSHEKAR BELLALU 

We  are  pleased  to  offer  you  employment  at  QUESS  Corp  Limited  for  a  fixed  period  of
employment as per the following terms: 

DEPUTATION:

You are deputed to HINDUSTAN FIELD SERVICES PVT LTD under this Contract. The terms of
employment is exclusively with QUESS, the employee shall never be deemed to be the employee
of the client, where you have been deputed under this Contract.  

You will  with effect  from OCT 07,  2022 be deputed by QUESS, to work at  client's  office /
premises at any of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from OCT 07, 2022 to JUN 30, 2023. 

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be

         
 Quess Confidential                                                            Offer No : QS2805802                                                             Page 1
This is a system generated letter 

QUESS Corp Ltd 
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India  

http//:www.quesscorp.com | Toll Free No: 1800-572-3333   

TO CHECK IF YOUR OFFER LETTER IS GENUINE.  
Open the camera on your smart phone and  scan.



• Get host of learning opportunities 

You will receive your User Id / Password & Company ID by sms to your registered mobile No. 

For any issues in login to WorQ app, please email to help@quesscorp.com. 
Please mention your 
• Offer No :QS2805802
• Name :SAISHAKTISAGAR RAJSHEKAR BELLALU  
• Mobile No 

Link to download WorQ 
Play Store (Android) - https://goo.gl/rqsMnr 
App Store (iOS) - https://goo.gl/DmHpEj 
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QUESS Corp Ltd 
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India  

http//:www.quesscorp.com | Toll Free No: 1800-572-3333   

TO CHECK IF YOUR OFFER LETTER IS GENUINE.  
Open the camera on your smart phone and  scan.



 
ANNEXURE A 

 
 
Annual CTC Breakup 
 

Particulars Monthly Annual 

CTC     

Earnings     

Basic+DA 12054 144648 

House Rent Allowance 603 7236 

Monthly Bonus 1004 12048 

      

      

Gross Earnings (A) 13661 163932 

Employer Contribution (B)     

PF 1446 17352 

ESIC 444 5328 

Medical Insurance 88 1056 

      

Cost to Company (A+B) 15639 187668 

Deductions     

PF(Employee Contribution) 1446 17352 

ESIC 102 1224 

PT 200 2500 

Gross Deductions C 1748 20976 

Net Salary(Subject to applicable tax deduction)=A-C 11913 142956 

 
 
 
I hereby accept the above-mentioned offer. 
 
 
Employee Name: Mr. Adesh Rajesh Didwani 
Signature: 
Date: 
 
 

























































Ref No. HR/JUL/21/KT/60214051/1001008864

Taufik Sayyad
NA,near zdp shala, Nighoj,Ahmadnagar, Maharashtra
Maharashtra,India
423109

Date: 31.07.2021

Offer-cum-Appointment Letter

Dear  Taufik,

This is with reference to your application and subsequent Test and Interviews you had with us.
We are pleased to offer you an appointment as Customer Service Associate in the employment of the company subject to
your joining on or before 31.07.2021. The offer shall automatically lapse if you do not join.
Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.
Accordingly, you are assigned to our client to work as Customer Service Associate in Grade KT and shall perform duties
that are assigned to you in connection with the Clients' business at their premises as may be advised from time to time.
You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 140628/- per annum as below:

Rs. per month

Basic 6500

HRA 5219

Conveyance Allowance

Monthly Gross 11719

Annual Gross 140628

You will be covered by applicable statutory benefits such as PF, ESI and Bonus etc. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential.
Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization. The
tenure of your employment shall be subject to the requirement of the services provided by us to our client and shall also be
subject to the requirement of deputation or completion of the project with the client.
The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joining.
Please sign and return a copy of this letter as a token of your acceptance of the terms and conditions of employment and
return the same to HR at the earliest.
Please note the documents to be submitted on your date of joining as part of joining compliance.
We wish you a long successful association with us.

Yours faithfully,
For Reliance SMSL Limited

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure - I







PSPL/2022/OF/*2353/Sales executive

September 06, 2022
Vaibahav Balasaheb Bansode
Shirdi

Dear Vaibahav Balasaheb Bansode,

Sub: Provisional Offer letter (hereinafter "Offer Letter") for the position of Sales executive.

Kindly refer to your job application with Paytm Services Private Limited, we are happy to offer you the position of
Sales executive in Grade-SG01A in our Company on the following terms and conditions:

1. Your Total Fixed CTC is Rs. 187109/- per annum (encl. annexure A.) This is the total cost to Company and all
necessary taxes will be deducted at source along with all statutory deductions. If you are covered under the
Provident Fund Scheme, then the employer contribution to the provident fund shall be met out of the above said
salary.

2. Performance Linked Incentive (PLI) is completely based on performance and target achieved by employee's
and basis company's requirement, reimbursement can also be provided to you. These are awards which may be
withdrawn anytime upon company's discretion.

3. You will be governed by the Company's Personnel Policy, Code of Conduct, Non-Disclosure Agreement and all
other Company policies as applicable to you from time to time.

4. You will be expected to join duty on 8-Sep-22 the Business hours begins from 9.30 A.M. onwards. You are
requested to meet Dnyanadeo Hon, Contact No. 9623257374 for your joining formalities. In case of any further
issues, escalation, support or feedback, please write to Distribution.Helpdesk@paytm.com, our team will reach out
to you on priority.
5. You shall be initially deputed at Shirdi. The Company may at its sole discretion, change your job role & job
location intimating to you in advance based on business requirement.

6. The company observes a 6 day work week and you should inform your non availability in advance. Any
absence for consecutive 3 days without prior approval will be treated as un-authorized absence from the work and
Company has the right to terminate your engagement and take necessary legal action against you.

7. During your period of engagement with the Company, we do not allow any direct or indirect association by you
with any other company/person/entity whatsoever, such as agent, consultant and other business association under
Dual employment policy and code of conduct. In case of any breach company has right to take disciplinary action
including legal/police action.

8. The Company does not promote and hire relatives in the Company, members of a personal immediate family
(defined as parents, children, spouse and siblings and other relatives) however such cases can be considered as
case to case basis at times with certain condition and prior approval.

9. In additions to the terms contained herein, your relationship with Paytm Services may be subject to such other
additional terms and condition as may be communicated to you time to time by Paytm Services.

Distribution.Helpdesk@paytm.com


10. This offer is subject to successful clearance of your background check which Company may do pre or post your
joining and in case of any negative report the Company may take any necessary action which may also lead to
termination.

11. This is a fixed term employment agreement between you and the Company. This one year employment
agreement may be considered for an extension at the sole discretion of the Company.

12.  A detailed brief on KRAs and scope of work will be given to you on joining.

13. You shall be on probation for a period of six (6) months. During this period, your performance shall be subject
to review. In case your performance is not considered satisfactory, the probation could be extended for such
duration as determined by the management. During or at the end of the probation period, management shall have
the right to dispense with your services without any notice or assigning any reason thereof and without paying any
compensation or separation benefits thereof.

14. Notwithstanding any of the clauses of this letter, the management reserves the right to terminate this
engagement without giving any notice or assigning any reasons whatsoever during your probation period. You will
be at liberty to resign from the services during probation period after giving 15 Days' notice in writing or subject to
written approval from HR department on payment of equivalent salary. After confirmation in writing / successful
completion of your probation period, management reserves the right to terminate this engagement after giving you 1
month notice or salary in lieu thereof without assigning any reason thereof. Similarly, you will be at liberty to resign
from the services after giving 1 month notice in writing or subject to written approval from HR department on
payment of equivalent salary to the organization in lieu thereof for the un-expired period of notice. During your
notice period you shall not take any leave whether due to you or not without prior sanction. Any request for relieving
from work before completion of notice period, would be subject to availability of alternate resource for taking proper
handover of the work from you. Any unprofessional behavior or lackadaisical attitude during notice period will result
in termination of your services.

15. Notwithstanding the preceding clause, your engagement may be terminated 'for cause' at any time without any
notice. For the purpose of this agreement termination 'for cause' includes, but is not limited to, any of the following:
(i) theft (ii) falsification of time or other employment records (iii) dishonest act(s) (iv) negligence (v) incompetence (vi)
insubordination (vii) failure of follow work rules and policies (viii) excessive absenteeism or tardiness (ix) disloyalty
(x) lack of clients, work or business.

16. A detailed engagement letter will be issued to you on your joining and your terms of the engagement with the
Company shall be detailed out in such engagement letter.

17. Please confirm your acceptance of this Offer Letter by email within the next two working days, failing which this
offer will automatically stand withdrawn.

18. Within three days of accepting our offer you are required to send us the copy of your resignation letter duly
accepted by your current organization failing which company reserves its right to withdraw this offer letter. This letter
has been issued to you on the understanding that there is nothing in your past record which should have prevented
our Company to offer you this employment contract. If, however, it is found that your past record is objectionable or
if you have willfully suppressed any material, information or if any declaration given by you to the Company is false,
in such a case, then this Offer Letter may be withdrawn by the Company without any notice or compensation in lieu
thereof.



19. You are requested to carry the following documents in original at the time of joining for verification and a copy
of the same for submission.

a. High School and Senior Secondary Certificates and Mark sheets
b. Graduation / Post Graduation certificate(s) along with mark sheets
c. Experience certificate and salary slip from last employer.
d. Blood Group.
e. Relieving certificate from last employer.
f. 3 Passport Size Photographs.
g. Form 16 from last employer.
h. Photo Identity Proof.
i. PAN Number.
j. Aadhaar Card

20. Your employment and salary processing is subject to timely submission, validation and completion of joining
forms / documents / proofs and background verification clearance.

21. We as a Company do not charge any fee/amount for hiring and also do not ask any agency engaged by us for
the same.

22. Without Prejudice, please note that the Company reserves its right to withdraw this offer made to you before
receipt of your acceptance of the same, without providing any reason to you.

23. It is your responsibility to communicate in writing to Company about any changes in your following mode of
communications, as and when required.
a. Contact Number/Mobile Number.
b. Residential Address.
c. Personal E-mail ID

24. The courts at New Delhi shall have sole and exclusive jurisdiction over any disputes arising under this Offer
Letter.

Your employment agreement at Paytm Services will be subject to ratification of the above.

We look forward to welcoming you aboard the Paytm Services team.

Best regards,

Kirti Sharma
Human Resources
Paytm Services Private Limited



Annexure A

CTC Structure

Salary Components Monthly (Rs.) Yearly (Rs.)

Basic

House Rent Allowance

Special Allowance

Statutory Bonus

Gross Salary

PF (Employer)

ESIC (Employer)

Medical Insurance Premium

    10100    121200

     1058     12694

        0         0

     2300     27600

    13458    161494

     1488     17856

      437      5249

      209      2508

Monthly CTC     15592    187109

Variable

Performance Linked Incentive (PLI)*     12000    144000

Total Salary (Gross CTC)     27592    331109

'* Medical Insurance premium rate is subject to change
'* Employee contribution for PF & ESIC shall also be deducted from your Gross salary only
'* Performance Linked Incentive (PLI): PLI will be subject to the sales target Vs achievement by
employee's. This will be paid on monthly basis.
'* FairDay Attendance will be applicable as per policy.
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Dahegaon KORHALE Road, 
Mauli Mandir , Rahata, 
Ahmdnagar, Maharashtra - 423107

Chandrakant Kurhade

Date : 20 Oct 2022

Ref : SMSL/71880479/16284529/201022/1508

Offer cum Appointment Letter

Dear Chandrakant Kurhade, 
  
This is with reference to your application and subsequent test / Interviews you had with us, we are pleased to offer you employment 
in the Executive Family as  Junior Executive in the Job Role Jio Point AM Puntamba. Your base location would be Puntamba.  
  
You will join us on or before 3 Nov 2022. 
  
You will receive an Annual Gross Compensation (including Basic and allowances) of INR 1,74,000 /- per annum ( INR  ONE LAKH 
SEVENTY FOUR THOUSAND only )   . 
Details are mentioned in Annexure - I. Disbursement shall be as per the prevailing rules and guidelines. 
  
You will also be entitled to Provident Fund and E.S.I.C. benefits as per applicable rules. Please note that salaries, allowances, facilities 
and other sums payable under this appointment are subject to Income Tax and other statutory deductions and you shall be liable for 
the same. 
  
Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent delivery on 
the agreed performance parameters and compliance with the values and guidelines of the organization. 
  
Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms & Conditions of 
Employment” at Annexure II. These employment terms will be effective from the date of your joining the company, and sets forth 
the terms and conditions under which Company would employ you and your acceptance of the offer of employment would be on 
the basis of these terms and conditions of employment. 
  
This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your acknowledgement and 
acceptance within ten days from issue of this letter. 
 
Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding documents and 
you being declared medically fit by authorized Medical Officer. 
  We wish you a long successful association with us.  
  
  
  
  
 

 Sincerely yours, 
  Reliance SMSL Limited 
  
  
  
  
  
  
Authorized Signatory 
  
Signature of the Employee:
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Annexure - I

  
*All the above emoluments should be reduced to the extent of absence without leave or leave without pay. 
  
* It is further clarified that HRA and Conveyance shall not be reckoned for the purpose of contribution to the Provident 
Fund. 
 

Signature :

Note :

Name : Chandrakant Kurhade    

Grade : K1

Designation : Junior Executive    

    

Payments Monthly (INR) Annual (INR)

   Basic 8,700 1,04,400

   House Rent Allowance 5,800 69,600

   Conveyance Allowance 0 0

   Gross Compensation 14,500 1,74,000

  Provident Fund (Employer Contribution - As per Act) 1,044 12,528

  Bonus (As per Act) 725 8,700

  ESIC (Employer Contribution - As per Act)** 471 5,655
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Annexure – ll 
  

TERMS & CONDITIONS OF EMPLOYMENT

1.   The word ‘establishment / office’ used in offer-cum-appointment letter and / or any other communications from 
the Company should be construed to encompass workplace while working from home / office / facility / field, 
unless context means or specifies otherwise.   

  
2.   Your employment is subject to being declared and remaining medically fit by a Medical Officer or by a Doctor 
      specified by the Establishment. The Establishment has the right to get you medically examined by any certified 
      Medical practitioner during the period of your service. In case you are found medically unfit to continue with the 
      job, you will lose your lien on the job and your employment will come to end on the day you are found medically 
      unfit by the Medical Officer 
  
3.   You are assigned to work and perform duties that are assigned to you by our Company / client from time to 

time. 
  
4.  Your appointment is based on the basis of the particulars such as qualifications etc. given by you in the 

application for employment. In case any information given by you is found false or incorrect, your appointment 
will be liable for termination without any notice or salary in lieu of notice. 

  
5.  The address and email ID as indicated in your application for appointment shall deem to be correct for sending 

any future communication to you. Every communication addressed to you at the given address / email ID shall 
be deemed to have been served upon you. You will immediately notify change of address / email ID, if any. 

  
6.   You are required to submit the following documents, if the same have not been submitted earlier a) Certificates 

in support of Educational / Professional Qualifications, Experience, Date of Birth and other testimonials in 
original together with copies thereof; b) copies of your passport photographs with blue background; and c) 
Copy of Aadhar Card / Passport / Voter ID/ License or any other document as proof of your residence and photo 
identity. 

  
7.  In order to ensure the uniformity and maintenance of a good ambience before the Customers of the 

Establishment, the Establishment may at its option provide you with some standard dress code. You shall be 
present at all the times in a neat and tidy manner. 

  
8.   You are expected to keep your salary package strictly confidential and not to share any information regarding 

the salary. 
  
9.   During your tenure with the company and based on your job profile, you might be granted access to various IT 

assets & applications with a unique user id and password. These credentials will be unique to you and cannot be 
shared with anyone. You will be solely responsible and accountable for any information loss/sharing or breach 
of confidentiality in any way which has occurred due to the misuse of your credentials. 
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10.  You will be covered by the service rules and regulations including conduct, discipline and administrative orders 
and any such other rules or orders of the Company / client as the case may be that may come in force from 
time to time. You shall observe discipline and rules of conduct applicable at the base location of your posting. 
The tenure of your employment shall be subject to requirement of the services provided by us to our client and 
shall also be subject to the requirement of deputation or completion of project with the client. 

  
11.  You shall be entitled to leave and other benefits as per the rules and regulations governing the base / home 

location where you will be working. You will be entitled to a weekly off as may be notified from time to time. 
The weekly off may be staggered and determined as per the roaster. 

  
12. You will be governed by the working hours prevailing at the establishment of your working. You will be notified 

your actual duty timings from time to time. You shall report and be present, accordingly at the Company / 
client's designated location. You will be required to work in any of the shifts during the day or night. Your 
working hours may be staggered, and you may be required to work in spells in the morning and evening. 

  
13. You will be required to work on any day of the year, including festival holidays, in the establishment of your 

posting. You will be allowed a weekly off in accordance with law on any one of the days in the week, as per the 
schedule notified. 

  
14. Your employment is transferable to any other place / establishment / department / division / unit / branch / 

subsidiary / affiliate of our client / associate. You may be asked to work from office / facility / field / home. 
However, such transfer will not entail any increase in your salary and / or adversely affect your emoluments. 

  
15. If advised to work from home, ‘Home’ means current residential premises declared by you in the employment 

application data furnished to the company at the time of joining. Any change thereof must be promptly 
communicated to the company. Any temporary change of residence because of any emergency should be 
communicated to the reporting manager at the earliest. Work from home does not permit working from public 
places, restaurants, markets, shops and malls, transport stations or vehicles or private premises belonging to 
unconnected individuals and organizations.  

  
16. If advised to work from home, you must ensure availability of prescribed infrastructure, space, internet 

connectivity and equipment required to discharge your duties as specified by the organization from time to 
time. The cost of the infrastructure at home shall be borne by you. 

  
17. If advised to work from home, your inability to login for part or whole shift and / or fulfil corresponding target 

output for any reason whatsoever, including but not limited to outage of power / data connectivity issues or 
any other circumstances beyond control of either or both parties will be treated as absence for part / whole day 
as may be applicable.  

  
18. The company reserves right to advise employees to proceed on leave on loss of pay or implement lay-off or 

retrenchment of any employees, in the unlikely event of business environment or financial sustenance of the 
company being adversely impacted.   
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19. In normal course you shall retire from the services of the organization on attaining the age of 58 years.  
  
20. If you absent yourself without leave or remain absent beyond the period of leave originally granted or 

subsequently extended, you shall be considered as having voluntarily terminated your employment without 
giving any notice unless you: 

 a. Return to work within 8 days from the commencement of such absence 
 b. Give an explanation to the satisfaction of the Management regarding such absence. 
  
21. You will initially be on probation for a period of Six months, which may be extended or reduced at the sole 

discretion of the Management. During the period of probation, the appointment is terminable by giving seven 
days' notice in writing by either side or payment of seven days Basic salary in lieu thereof. Unless extended in 
writing, you will deemed to be confirmed on completion of initial probation period or extended probation 
period, as the case may be. After confirmation, yourservices are liable to be terminated at any time without 
assigning any reason by giving 30 days' notice in writing by either side or payment of 30 days basic salary in lieu 

    thereof. You shall attend duties till you are relieved from service in writing. Waiving the Notice Period on 
resignation is at the sole discretion of the company. 

  
22. Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without 

being exhaustive and without prejudice to the general meaning of the term "misconduct" in the case of 
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act of 
in-discipline or inefficiency. You may be placed under suspension pending enquiry into the charges of 
misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found not 
guilty of any of the charges for which you were suspended and not otherwise. 

  
23. You shall extend all cooperation to the Company / client's employees, customers, representatives, etc. and do 

all such things diligently, faithfully and to the best of yourskill and ability as may be necessary to serve the 
Company / client and perform all the duties entrusted to you from time to time. We expect you to work with 
the high standard of initiative, efficiency and economy. 

  
24. You shall engage yourself exclusively in the work assigned by the Company / client, where you are posted for 

the time being and shall not take up any independent or individual assignments (whether the same as part time 
or full time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of 
your Business Unit Head. You will avoid any such issue which may result in a conflict between your personal 
interest and the interest of the Company / client in dealing with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the Company / client. You shall obey and comply with all 

       the orders and directions given to you by your superior or any other person duly authorized in that behalf at the 
place of your posting. You shall obey all the rules and regulations, either statutory or otherwise, which are in 
vogue and may be notified from time to time. 

  
25. You shall not seek membership of any local or public bodies without first obtaining written permission from the 

Management. Seeking membership of any local or public bodies would include: 
 a) Holding any position, whether honorary or otherwise, in any legislature or local authority. 
 b) Being an office bearer of any political party or organization which takes part in political or other 
      collective activities. 
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 c) To take part in or assist in any manner in any movement / agitation or demonstrations of a political 
      nature or other collective nature. 
 d)  To canvas or take part in an election to any legislature or local authority 
  
26.  You shall not at any time either during the contract of your employment or at any time thereafter divulge any 

information that came to you during the course of your employment without prior permission in writing.     
  
27. You will not enter into any commitments or dealings on behalf of the Company / client for which you have no 

express authority nor alter or be a party to any alteration of any principle or policy of the Company / client or 
exceed the authority or discretion vested in you without the previous sanction of the Company / client or those 
in authority over you. 

  
28. You will scrupulously follow company’s social media policy. Any deviation may make you liable for strict 

disciplinary action. 
  
29. You may be selected and sponsored by the Company / client for familiarization / training assignments with our 

technical collaborators or any other institutions / organizations in India and/or abroad. You will diligently and 
beneficially take part in the training and such assignments. The cost of any such training shall be borne by the 
company and you may be required to sign a Service Bond for a minimum time for which you will serve the 
company. The company can recover the liquidated damages on the event of your voluntary resignation before 

       the time as mutually agreed upon in the bond. 
  
30. The Establishment considers harassment and discrimination of any nature to be an unacceptable form of 

behavior, which is not tolerated under any circumstances. All people have the right to work in an environment 
that is free from harassment and discrimination. Disciplinary action will be taken against anyone found to be 
guilty of harassing or discriminating against a fellow employee that may result in termination of employment. 

  
31. You will be responsible for the safe keeping and return in good condition and order of all the properties of the 

company that may be in your use, custody, care or charge. For the loss of any property of the Company / client 
in your possession, the company will have a right to assess on its own basis and recover the damages of all such 
materials from you and to take such other action as it deems proper in the event of your failure to account for 
such material or property to its satisfaction. You will hand over the charge of letter of Authority or Power of 
Attorney issued to you or any property / material of the company in your possession at the time of cessation of 
your employment with the Company. 

  
32. All proprietary information and material of the Company / client that is made known to you during the term of 

work assignment shall be received in confidence and you shall not disclose or, except in performing the 
services, use any such information / material. You agree that all information, correspondence, documents, 
material or items provided to you by the Company / client are provided to you in trust and on completion of 
project / assignment or termination of the service, you shall promptly return all such material to the Company / 
client, as the case may be. 

  
33. You shall be required to sign and abide by the Policy on Ethics & Code of Conduct with the Company and shall 

undertake to sign such declarations that the Policy may demand from time to time.
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Name : Chandrakant Kurhade 

Signature : 

 

I have read and / or have been explained the contents of the above contract of employment in ________________ 
(language) and I hereby declare that I have fully understood the above terms and conditions and declare the same to 
be binding on me in its entirety and also give my consent to the clause no. 9 & 10 specifically.

34. It is hereby expressly agreed and declared that this letter of employment shall be deemed to have been made at 
       Mumbai and that any dispute or suit or action or proceedings whatsoever arising out of or under this letter of 
       appointment  or breach thereof or in respect of any matter or thing herein contained and any claim by either 
       party against the other shall be instituted or adjudicated upon or decided by a court of competent jurisdiction at 
       Mumbai. 

35. In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the 
       letter  of employment null and void in its entirety. 

36. The various clauses of this letter are to be read, understood and interpreted in its entirety and none of the clauses 
        are severable from the remaining.





AN ISO 9001:2015 
CERTIFIED

MERCHANT NAVY ENTRANCE TEST
Conducted by Seven Ocean Shipping Services.
Authorised by DG Approved Training Institute.

Approved by DG Shipping Govt. of India

Seven Ocean Shipping Services

Address: Plot no.377, 1st floor, Sankhol, Near Metro Station Brigd. Hoshiyar Singh, 
Bahadurgarh, Jhajjar, Haryana-124507 (India).

Website: - www.sevenoceanshipping.in 
E-mail: info@sevenoceanshipping.in, sevenocean99@gmail.com

Helpline No.: +91-8813855718

To,

Roll Number - 919450

Name - KIRAN 

Father's Name - PTAKASH

  

JOINING LETTER FOR MERCHANT NAVY PRE-SEA TRAINING

Dear Candidate,

This is to inform you that you are selected for G.P. Rating Training for Merchant Navy through entrance Exam Held on 07-Apr-2022.

You are required to book a seat for D.G. Approved Training Center, your registration date is from 14-Apr-2022 to 20-Apr-2022 
between 12:00 PM at SEVEN OCEAN SHIPPING SERVICES. You can also book your seat online at our website - sevenoceanshipping.in 

The date and timing of the admission is as per mentioned in the letter and the candidate have to take admission accordingly. If the candidate
fails to fulfill required criterion/found unfit for the course of fail to appear for admission on said date and time, his candidature will stand
cancelled and the sent will be allotted to next candidate, for more information visit at www.sevenoceanshipping.in and you can also book your
seat online, simply send your all document on our email id - info@sevenoceanshipping.in.

Best Wishes.

Seven Ocean Shipping Services

Authorised Signatory

You have to bring the following Documents at the time of admission:-

1) 10 Passport Size Photographs in White Background.
2) Original Documents (10th/12th Mark Sheets & other Documents).
4) Bunch of all Xerox Documents (Documents of Address ID Proof)
4) Eye Medical Certificate.
5) Registration Fee - Rs. 35000. 

Thanking You.

Helpline No.: +91-8813855718

http://www.sevenoceanshipping.in/
http://www.sevenoceanshipping.in/
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